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DeWayne Street, global diversity leader in business and
education, provides an authentic voice to answering your
diversity questions in the workplace and school.

July 2011
Modules Offered

(1) Clouded Practice: The African-American Child in our Schools

(2) Just Another Student: The Lesbian, Gay, Bisexual and Transgender
Student in our Schools

(3) Segregated Victory: African-Americans in World War Il

(4) The Bi-racial Child in our Schools

(5) The Power of Perception: Is it Real or is it Me?

(6) Using Teams to Implement Response to Intervention (RTI)

(7) Poverty & Student Achievement

Customer Services

Administrator Academies: 6.5 hours in-person, or in a blended in-person,
online format. Choose a module topic and participate in a practical
workshop for administrators (approved by the lllinois State Board of
Education). The format is a combination of multimedia presentations, as
well as, hands on team learning. The focus is on closing the achievement

gap.

Workshops for Administrators: Never before in American history has
there been such a sweeping change in demographics. Administrative
teams will be given the strategies they need to model behaviors that
promote excellence, community and respect for diversity.

Workshops for Staff: With today’s changing population, cultural
differences impact the learning environment. Teaching staff will learn
how to reach out to all students, irrespective of race, gender and
economics, thereby increasing student achievement.

Higher Education: Invest in your residential assistants (RA's) by
transforming them into true agents of change. Enhance leadership skills
with on-site workshops that meet the needs of the changing college
environment.

DeWayne Street, owner of DeWayne Street
Consulting, is one of the most powerful academic
voices in the area of educational and workplace
diversity. Street is most recognized as the
diversity training specialist who helps people see
the individual. His innovative strategies move
organizations away from stereotyping and biased
practices and toward stronger organizations,
whose members value the contributions of all.
Street bases his practice on historical facts,
unveiling patterns of bias and discrimination in an
effort to assist people to create their own mean-
ing in their journey toward appreciating others.

Street was born on November 2, 1967, in
Milwaukee, Wisconsin. He graduated in 1991
with a B.S. in Education (History and Political
Science) from Alabama State University. Street
earned an M.S. in Adult Continuing Education
from Northern lllinois University (2002) with a
focus in human resource development. Currently
a Doctoral Candidate in Adult Continuing Educa-
tion from Northern lllinois University, Street has
studied abroad and presented research in China,
Taiwan, Korea and Brazil.

DeWayne Street started his career path as a
professional educator for the School District of
Beloit, teaching at both the high school and
middle school levels. Over his tenure, Street
designed and implemented an African American
Studies program for Beloit Memorial High School.
He is currently employed by the State of Wiscon-
sin as the Director of the Office of Diversity &
Employee Services , Department of Corrections,
Madison, WI. DeWayne Street Consulting (DSC)
began in 2000. DSC provides external diversity
consulting to many K-12 school districts.

Street is recognized as an outstanding educator
in Who’s Who: 2005, 2002, 2000, 1998, and
1996. He became an lllinois State Board of
Education Approved Professional Development
Provider in 2005. Street is a Wall of Tolerance
Award Winner for 2006 and 2005. Street was the
2005 Presenter on History, Cultural & Health
Disparity for the American Dietetic Association's
10/25/2005 Food & Nutrition Conference & Expo
in St. Louis, Missouri.

Phone: (815) 742-2979

Fax: (815) 624-0468

Email: dewayne@dewaynestreetconsulting.com

Visit us at www.dewaynestreetconsulting.com




